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	Teleworking allows employees to work from home or at a site other than the central workplace. The City considers teleworking to be a viable, flexible work option when both the employee and the job are suited to such an arrangement. Teleworking is not ...
	The City may recover premiums if an employee fails to return to work with the City following an FMLA leave or any other protected leave and fails to stay for at least thirty (30) calendar days for any reason other than the continuation, reoccurrence o...
	K. Return to Work
	For an extended absence, the employee must keep the City abreast of their return to work status.  Upon return from FMLA leave, an employee will be restored to the same position held before the leave began or an alternative position with equivalent pay...
	Prior to an employee being allowed to return to work following a medical leave for their own medical condition, they will be required to submit a fitness for duty statement to Human Resources from their health care provider certifying their ability to...
	M. Interface with Short Term Disability (STD) and Worker’s Compensation
	STD or worker’s compensation leave will run concurrently with the twelve (12) week FMLA entitlement if the employee’s injury or illness meets the definition of serious health condition.  An employee on STD or worker’s compensation leave loses FMLA pro...
	A. Purpose
	The City reserves the right to recover insurance premiums expensed while on paid parental leave AND any paid parental leave will be deducted from any accrued leave if an employee fails to return to work with the City following paid parental leave and ...





